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HE - http://web. canon. jp/csr/workplace/growth_development. html
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HE : http://www. ihi. co. jp/csr/stakeholder/stakeholder04. html
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GEP: Global Executive Program

GLP: Global Leadership Program

GNP: Global Network Program

NS UTR: National Staff U-turn Rotation Training

HE8 : http://www. itochu. co. jp/ja/csr/employee/deve | opment/



